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PRISM’s legal staff are highly
knowledgeable in labor and employment
law matters affecting California public
entities. Examples of the support they
provide include:

* Return to work issues;

* Modified duty and reasonable accommodations;
* Leave of absence management and tracking;

» Harassment and retaliation prevention;

* Responding to grievances and complaints;
» Performance management;

» Discipline;

* Policy and handbook review;

» Wage and hour compliance questions.

Unlimited access:

Additional services included are: . Access PRISM Labor & Law Employment

. Periodic webcasts Services as little or as often as your agency

. Interactive Process Manual for California needs.
Public Agencies - Contact Katie Mola at (916)850-7400 or

. Managing Multiple Leaves of Absence kmola@prismrisk.gov to begin the intake
Manual — For California Public Agencies pREEss.
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